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Students of top management schools struggle with
practical intelligence!
Report by Aspiring Minds - „Practical Intelligence‟ in Top B-Schools in
India, highlights quality of management education in India.

New Delhi, July 17, 2013: MBA Graduates from top B-schools lag behind in practical
intelligence, as indicated by the report „Practical Intelligence in Top B-Schools in India‟, an
empirical quantitative study on students in Top B-Schools in India. We see a large difference
in the scores of management graduates and those experienced in the industries on a test of
practical intelligence and situation handling, The major area of concern is client management
and work management skills.
Aspiring Minds, India‟s largest employability solutions company released ‟Practical
Intelligence in top B-Schools in India‟ report highlighting practical intelligence of fresh MBA
graduates from top B-Schools of the country. Based on evaluation of students in top Bschools using Aspiring Minds‟ Situation Judgment Tests (SJTs), the report indicated that
these students are significantly lower in practical intelligence than business managers with 3
to 5yrs of experience in corporations today. This is significant since top corporations across
the country recruit their key management talent from top b-schools.
“Our top b-schools provide talent to leading organizations in coveted roles. Industry has
deployed a variety of tools and mechanisms to evaluate these candidates whose cognitive
and language skills are already the country‟s best. Our study talks about how these students
are doing in practical understanding of management in workplace. The study has been done
using state of art situation judgment tests which are established to predict practical / real life
understanding of concepts,” said Varun Aggarwal, CTO and COO, Aspiring Minds.

Key highlights of the Report:
1. MBA graduates score at par with business managers with respect to team
management, but lag behind in work management and client management. The
percentile difference in practical intelligence between business managers and MBA
graduates is seen as 22.3% in work management and 17.75% in client engagement.
2. The overall percentile difference in practical intelligence of top b-school MBA
graduates and business managers is 17.3%. Business managers are seen to display
better and more consistent performance in all areas of practical intelligence
B-schools need to mature enough to rise above the MBA literature and make an attempt to
sharpen the practical intelligence of their students. Practical intelligence can help students to
successfully tackle real-world situations and their complexities without staggering in their
approach. Failure to teach the students more on the necessity and advantages of
sustainable business approaches leaves them unprepared to face the business challenges
of real-life situations.
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Work Management

-0.51

1.03

0.07

0.96

Team Management

0.02

0.92

0.02

0.91

Client Engagement

-0.3

0.96

0.15

0.98

Overall

-0.33

0.92

0.11

0.86

Figure 1: Comparison of z-scores and standard deviation of MBA graduates and business
managers across work profiles/areas.
Methodology:
Situational Judgment Tests were conducted on 230 fresh graduates in 3 out of the top 10 Bschools in India to study their mid-level managerial skills and to gain insight into how these
tests were responded.
The SJTs conducted on the fresh management graduates was very context specific.
Responses on 7 major aspects of business intelligence, i.e., Judgment, Commercial Savvy,
Risk Taking Ability, Decisiveness, Ability to build leaders, Marketing & Communication and
Personal Effectiveness were studied under three broad work areas:
1.
WORK/OPERATION MANAGEMENT: It involves time-management,
prioritization and resource allocation to achieve optimized results.

task

2.
TEAM MANAGEMENT: It involves managing and coordinating team activities or
inter-team management to get the desired results.
3.
CLIENT ENGAGEMENT: This area of management involves dealing and interacting
with clients or customers to build a mutually beneficial long-term relationship.
About Aspiring Minds:
Aspiring Minds is India‟s leading employability solutions company, headquartered in
Gurgaon. Aspiring Minds offers scientific assessments with an innovative large-scale
sourcing model analogous to a GRE-for-job concept. The state-of-the-art assessment tools
developed by Aspiring Minds have been used across industry verticals to help recruit the
right people, develop profile-wise employability benchmarks and assess workforce health.
Aspiring Minds‟ intelligent adaptive assessments span across Language, Cognitive skills,
Domain knowledge and Personality. A strong in-house research and development team with
alumni from IITs and MIT form the development back bone of the patent pending
assessment tools.
AMCAT™ - the flagship product is India‟s Largest Employability Test. Conducted across the
country throughout the year, AMCAT has been taken by over 1,000,000 candidates in 2500+
campuses, spread across 25 states. Tens of thousands of candidates secure their dream
jobs every year through AMCAT.
Powered by a highly dedicated management team drawn from the IITs and IIMs, over 225
full-time employees, and a pan-India operational presence, Aspiring Minds has helped
leading brands across verticals to improve their recruitment process efficiency and the
quality of talent they hire. Aspiring Minds products and solutions have been adopted by
leading corporates across sectors.
For more information log on to www.aspiringminds.in

